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EXECUILLVE ORDFR NO. &g

ESTABLISIHING A PERFORMANCE -BASED INCENTIVE SYSTIM TOR

GOVERNMENT-0OWNED OR CONTROLLED CORPORATIONS AND
FOR OTHER PURPDSES

WILEREAS, In Tine wilh the Weform Pragram fop
Government Corporations, the Goverament , Lhrouah the
Government Lorporalte Manttoring ant Fanrdinatinng
LCommitt=e {GCMCC), seeks to imprave the Financial anid
operaling afficiensy and effeclivennse of grvarnment -
awned or controlled corperatinns (ROTEs]

HHEREAS, the establishment, develoupment Al
implemsentation of an effective Performance Evaluation
system as provided under Exacubive Urdar Nn. 234 datad
22 July 1987 constitute one ol Lhe mopst fmoortand
elemants of the Reform Program:

WHEREAS, there is a peed g establish a well-
desiygned incentlve system Yo complement e axonplary
performance of GOGCEs hrasod . Lhe i'erforniaoe
Evaluation System: and '

WHEREAS, FPresidential lDecrea No. RS, s amanddad
by Presidanlial blaeree No. 1597 and Republic Act Na,
6758,  authorizes the Department of  Hudeet  and
Management to review wun a2 contipuing hasis and 1o
preparve, for bthe consideration and appraval of (he
Fresident, policies and levels of allawances and nther
Fringe benefits applicable Lo government persgnnel

HOW, THEREFORE, I, CORAZON (. AQUINGD, President af
the Thillppines, by virtus of the powsrs wosied i
me by law, do heréby arder:

SEGTION 1. Purpose. Thare is herehy sstablished in
incentive systen or She givernment-nwnad or controllad
corporations (GOGCS) which shall be dlirectiy |inkut!
to their 1evel of performance and which shal] PRCalraye
and recoginize  autstanding parformance ang
dgceomplishments  with varydng incantives, The
incentives shall complement the performance evaluatioen
system herdin establishad pursuant to existing policy,



560, 2 Performance Evaluation System. Top
puspnsas  0f this Execturilve brder, "TRET FarFirignse
Lraluyation System (PES) shall refor o the procass of
aprraising the accomplishments of GoCCs in g given vaar
2assd 0n pre-agreed perlormance ecyiteria and taryels
‘eiween  the Tatter and the Governmens Corpoiate
Mandinedine and aunvdinating Committee [QCMGCY and wsing
wetdghls to grade the overall performnance of the G000s,
in: system shall be established anG administered by ihe
aUMEGG pursuant to Executive Order Nu., £33, Lhe
uidBlines to Implement Exacutive Order WMo, 256 apd
Aduindskrative Order Mo, 59, series of 1%4n,

2203 4, Coverage, The poerfermancs -based
sncentive system shatl Tmmediatelv anppl o ali LCHLs
that are being monitored by the =G

5 bl Bnodor [lip
Fiﬂﬂé‘;tient. of the thTi[J[?iHES il the Linme ol e

affackivity of this Fxecutlve Order. Thereafter, athar

WhECe shil]l he covered Ly the Incentdve SYstam apan Bhe
Yolauittiiment of the rerformance Fvaluzlicn Sysbow 14

cartiddbar GOCC,

BEGe il 4, Incentive System. [rere i5 harshy
attabliahed an Ingentive Systam Yo be adminfster o o
‘h:.uﬂﬂgﬁ»#,jhe Incentives shall inciude awarus
6766 asiian Iastitution  and- tg  le offirnrs

I S

it

erntoyass 4n racogiition of their cunbrdpaking ts Lla
ahtn:ﬁmEUEva the GOCC's goals and targels.,

.THE:-IHCEHt1VES and rewards may ke any a1 ihe

FolTowing!

et |

=

£ -0 _rli‘fES"lfIéht‘iﬂ! Citations., - Thigza shal] i

e grantedt: to BOCLs  Tar  their autstandiing
“performance vis-a-vis the pre-agread urfteria
and tafgetss  In tne case of eaplovees; thev
ciayovie fbr tHe awards for outstanding public
. 3erVice given by the President and tho Cilvil
‘fopvice “Commisston under Frechtive Orders
LG8 3344 series of 1983, and 292, seriss of

[
i

T ; .
by less o rastiistive redqulabions, . imposed o
iers&rvicaswlde _governusnt agencler. - T?f"fm%
roregard; . the ' said aganciss ars ulrecteg o
: subfiit-to the GOMCC Lhe areas of flextoliity
s An bvparations which may he granted ip ook
4ds,. incentives for continued  ocutsta.ding
o performancd,




Ga Corporate Incentive Awards. Depending on the
deyree of perlormance, H e shall e
authorized to allocate an amount equivalent
to a percentage of the total basic salarfes
of authorized and filled positions as an

incentive fund, Ihe percentages authorized
for each GOCC shal) be as follows:

GOCC Performance Maximum Incentive Fund
Grade

A (Qutstancing) 10 percent

B (Very Satisfaclory) f percent

i (Satdisfactrory) 1 percaent

‘The above ijncentive Tund shall he the source
for rewards, either In kind ar in cash honuses, to
ba granted by GUCCs only to deserving officers and
employees based on  an  evaluabtion of their
individual performance and relalive contribution
to the attainment of the covporatlon's goals and
targels, Said  system for  evaluating  the
employees' performance shall Dbe cucansistent with
the pertinent policies and gyuidelines fssusd by
the " Civil  Service Commissiopn. The maximum
altowable amount of f{ncentive bonus for a BOCE
officer or employee shall vary according to
parformance grade of the GOCC and to  his
Individual performance but shall ip nn case excead
Lhree (3) months basic salary or ils epuivalent,

the

Each eligibhle GACC shall prepare a program
far the disposition ofF the dncentive fund to
degerving officers and employees, subject Lo the
gufdalined to be lssued Jolntly by the GCMCC and

tha DBM upon the recommendation of an Inter-Aygancy
Committee,

This Inter-Agency Committee is hareby created
to be composeu of representatives, with the rank
¢f  Glvedtor, Fram  the  Government Corporate
Monitoring ang  Coordinating Committee, fhe

Dapartmant of Budget and Management and the Civil
Sarvice Commisstian.

Fund e f the 1mhIEmenLaL1Hﬁ afl the
corporate ir:enlive awards authorized herefn shall
ba provided 1 the  surceeding budget of the

raspecktive (0CLs fallowing the year performance
criteria an Litgets are negotiated and agreed



The GCMEC, wupon Lhe racommendation of
Inter-Agency Committea, may introduce
modifications or additional forms of fincentives,

subject to the approval hy the President of the
Philippines.

Flym

SEC. 5+ Discontinuance of Other Performance-Based

Monetdry. . Incentlives. I otler perlormance-related
monetary incentives inconsistent with or not herein
providad but presently practiced in GOCCs cavered under

Seebion 3 Hereof shall e discontinued nhiless
specifically authorized by law,
SEC, 6y Restriction. Incentive awards shall he

granted anly to GOLC oflicers and employees appointed
to regular plantilla positions.,

SEC, 7. lmplerenting Guldelines. The guidelines
for the 1mn1eﬂen€af{bn of this Execuflve Order shall he
issued by the BGMEC and Lhe Bepartment of Ouduet
Management within sixty ({(60) working
pffectivity thereof.

AT
days Ffrom the

obC, 8. Applicability. The Incentive System as
eslablishad under tThis Executive Order shall le
ifmplementad starting with the evaluation of tha
performance 6f GOCCs for Calendar Year 1991,

SEGai: B Amendatory Effect. AT arders,
circular$,; 1ssudances, rules and requlations or parts
thereof which &aré inconsistent with the provisions of
this Executive Order are hereby amended ar modified
accordingly.

SEC. 10 - Effectivity. This Cxecutive Order shall
take effect iMMediately.

ponsg  1n "’ the City of Manila, this gk day of
Novembe - y In the year of Our Lord, ninetesn

hundrad and ninety=one.
7‘#&j7ﬁhx.ﬁ:uaarﬂim—f

By the President:

LIN M, DRILON
tive Secfetary



